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PREFACE

Anders Kithnau, Chairman of
Regional Council, Central Den-
mark Region and Pernille Blach
Hansen, Region Chief Executive

"Our way of creating
health must not limit our
possibilities to live a
healthy life in the future”

Climate changes, limited resources and a general pressure on our
planet demand action. As a major public institution, Central Denmark
Region must be a part of the solution. We do this by working strategi-
cally with sustainability — both internally in our own organisation and
externally across Central Denmark Region. Our regional development
strategy is based on the 17 UN Sustainable Development Goals. With
this strategy for sustainability, we take an important step to meet the
goal of the Danish government to reduce emission of CO2 by 70% by
2030.

Central Denmark Region employs more than 30,000 people and we
have a huge consumption of resources - particularly at our hospitals.
We thus have a social responsibility and the possibility to be in front
in the green transition. Our way of creating health must not limit our
possihilities to live a healthy life in the future. We can and we will use
resources smarter and reduce our carbon footprint.

Sustainability and the Sustainable Development Goals are not only
about climate, environment and financial priorities; it is also about peo-
ple. To Central Denmark Region, a sustainable workplace acts socially
responsible and has a good work environment.

Including sustainability in daily operations requires behavioural
changes and collaboration. Many are eager to contribute to make a
difference and many employees in Central Denmark Region are busy
collecting experiences and sharing knowledge.

This strategy must contribute to integrating sustainabhility to a larger
extent in the core of our services. It is important to promote sustaina-
bility in daily life and te change our behaviour.

With this strategy, we make specific and highly ambitious goals for
sustainability in our own organisation. We are not familiar with set-
ting such high goals without being able to foresee the solutions and
without knowing if we can meet the goals. In Central Denmark Region
we dare to be bold and to have the courage to set the bar high for a
sustainable transition.

We will have ongoing discussions on how we meet the goals in the best
possible way. In 2025, we will take a closer look again at our strategy
and maybe revise some of our goals. Time will show.

Implementation of the strategy will be dynamic and some things can be
changed relatively easy without major costs. But we must focus on the
financial implications. Investments are needed in green transition and
we must pursue initiatives with the highest effect - at a pace where
we never compromise on the delivery of our core services.

We must help each other find new solutions locally and at each
workplace -in a collaboration with our many external partners. Many
employees are already collecting experiences and sharing knowledge
and we feel there is a dedicated wish to make a difference.

We are aon our way — and we will take many more steps towards a sus-
tainable future for all of us.










Goals

More actions and new solutions are needed on a global
scale; In Central Denmark Region we must make our
contribution.

OVERALL REGIONAL CLIMATE GOALS

= (02 neutral operations within energy and transport by 2030

- 67% reduction of the total carbon footprint from 2018 to
2030 (including goods and services)

- 96% reduction of the total carbon footprint from 1990 to
2030 (excluding goods and services)

» CO2 neutral circular region by 2050.
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e Total CO2 emission including procurement of goods and services

e Total CO2 emission excluding procurement of goods and services

Figur 1 Intended development in total CO2 emission in Central Denmark Region. Source: Danish Energy
Agency, the National Accounts, Central Denmark Region green accounts (2018), Niras (advisory

engineering company), Cowi (advisory engineering company) and the World Bank.
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